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INSEAD Europe Campus

Boulevard de Constance

77305 Fontainebleau Cedex, France
Tel:  +33(0)1 60724290

Fax: +33(0)1 60745513

Email: execed.europe@insead.edu

INSEAD Asia Campus

1 Ayer Rajah Avenue
Singapore 138676

Tel:  +65 6799 5288

Fax: +65 6799 5299

Email: execed.asia@insead.edu

INSEAD Middle East Campus

Muroor Road, Street No. 4, P.O. Box 48049
Abu Dhabi, United Arab Emirates

Tel:  +9712 6515200

Fax: +971 2443 94 61

Email: execed.mena@insead.edu

www.insead.edu/executive-education/
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